YTBEP)>XJEHA

rnpomokonom 3acedaHusi Komuccuu

o ¢hopMupo8aHuUro U Mod20MmoeKe

pes3epea yrnpasrieH4ecKux Kadpos
MyHUyunanbHo20 obpa3oeaHusi 2.Ho8oMOCKOBCK

om 16 mapma 2021 2o00a Ne 1
MeTO,EI,I/IKa BblABUXEHNA N pOTaunn vy, BKIMKOYEHHbLIX B
pes3epnB yripaBJieH4YeCKUX KagpoB TyﬂbCKOVI obnactu

1. MeToamka BbIOBUMXEHNA U poTaunn nuu, BKIKOYEHHbIX B pe3epB YynpaBJieHYECKMX KagpoB
MyHULMNarnbHOro O6pa3OBaHI/IFI r.HoBomockoBck (,qanee - pe3epB YynpaBsi€HYECKUX KaﬂpOB),
pa3pa60TaHa B UenAx CcoBepLleHCTBOBAHNA W MNMOBbILLEHUA Sq)q)eKTMBHOCTVI MyHMUMNarnbHOToO
ynpaeneHnd, BHeOpPEeHUA MexXaHu3dmMma CTpaTternd4eckoro Kagposoro njaHnpoBaHUA, COXpaHEeHUA
HenpepbIBHOCTU NpoLeCcCcoB yrnpaBJieHUA, obecneyeHns CBOEBPEMEHHbIX U Sq)Q)GKTVIBHbIX KagpoBbIX
Ha3Ha4eHnn.

2. Mop BbIABMKEHNEM NNLL, BKMOYEHHBLIX B PE3EPB YrpaBrieHYecknx KagpoBs, noHumaeTcs nogbop
KaHOMOaTOB Ha [OIMKHOCTb MCXOAst M3 TpeboBaHW, NpeabsBNsSeMbIM K YPOBHI obpasoBaHus,
npodeccnoHanbHbIM 3HaHWSIM, HaBbIkaM U YMEHWUSIM, K CTaxy (OnbITy) paboTbl MO creunansHOCTK
UNN CTaxxy MyHULMNANbHOM CNy0bl, a Takke U3 UHbIX TPEOOBAHWUI, YCTAaHOBNEHHbIX AEVCTBYOLLNM
3aKOHOAaTENbCTBOM.

3. lMlogrotoBka npegnoXeHun nNo KaHauMaaTypam W3 pesepBa YynNpasBfeH4YecKkux Kagpos Ans
BblABMXXEHUST Ha [OIMKHOCTM B OpraHax MeCTHOro camoynpasfeHns W noaBedoOMCTBEHHbIX
opraHmsaumsax MyHuuMnanbHoro obpasoBaHMs .HOBOMOCKOBCK B MNOpsiAke, NpeaycMOTPEHHOM
3aKOHO4ATENbCTBOM, OCYLUECTBASETCA KagpoOBOW CNYXOOM agMUHUCTpaUMM  MyHULMMANbHOro
o6pasoBaHusi r.HOBOMOCKOBCK.

4. B cnyyasx, Korga HasHayeHWe Ha BakaHTHYH [OSMKHOCTb OCYLLECTBMSIETCA MO pesynbTatam
KOHKypca, kaHauaaT 13 pesepBa ynpaBneH4Yecknx KagpoB NPUHMMAET ydacTue B oTOope Ha obLmx
OCHOBAHUSIX, ECINN MHOE He NpeayCMOTPEHO AECTBYIOLLMM 3aKOHOAATENbCTBOM.

Ecnu no pesynbTatam KOHKYPCHbIX UCTbITaHUA HECKOSbKO KaHANAATOB MMEIOT paBHbIE nokasaTenu,
TO KaHOMAaT U3 pesepBa ynpaBreH4Yecknx KagpoB UMeeT NPerMYyLLECTBEHHOE NPaBO MpPU peLLeHnm
Bonpoca o6 onpeaeneHum nobeanTensa KoOHKypca.

5. BblABMXXEHME HA [OSMKHOCTU MPOM3BOAMTCS HAa OCHOBE OLEHKM YPOBHSI MPOdeCCUMOHanbHbIX
KOMMETEeHUMA KaHOMOATOB, HEOoOXOAUMbIX ANS peleHus 3adad WM WUCMOMHEHUS [AOIMKHOCTHbIX
00A3aHHOCTEN,  y4MTbIBAOTCA  MNPOPEeCcCUOHamnbHble  3HAHUS W YMEHWS, JKU3HEHHBIA U
NPOM3BOACTBEHHBIN OMbIT, COLMANbHO-NCUXONOMMYECKUA TUM NTMYHOCTU, YPOBEHb OOLLEN KynbTypbl,
COCTOSsIHME 300POBbSA M PAaboTOCMOCOBHOCTH.

[aHHasa oueHKa nNpoBOOMTCS C MCMONb30BaHMEM He MPOTUBOpEeYalmnX dedeparnbHbIM 3aKoHaM U
OpYyrMM  HOpMaTMBHbIM  MpaBoBbiM  aktam  Poccuiickon  Pepepaumm  METOLOB  OLIEHKM
npodeccroHanbHbIX N IMYHOCTHBLIX Ka4eCcTB KaHOMAATOB, BKIOYasi NpoBeAeHne UHONBMAYaANbHOro
cobecenoBaHuA.

6. Kangupatbl, BKMOYEHHbIE B pe3epB yNpaBrieHYeCcKUX KagpoB, MOryT BbiABUraTbCa B pe3epB
ynpaBneHYeckux KagpoB Ha COOTBETCTBYHOLUME AOMKHOCTM B Nopsiike potauun, obecneuynsaroLLme
NX KapbepPHbIN POCT.

7.Mog pOTaLl,MeVI L, BKITHOYEHHbIX B pe3epB YyrnpaBJieH4YeCKMX KagpoB, MNOHMMaeTCA nepemMelleHmne
KaHAMOaToB B Nnpeaenax pe3epsa C y4eToM AOCTUTHYTbIX UMW pe3yribTaToOB M BO3PaCTHOro LieH3a.



8. Ha ocHoBe aHanusa pe3ynbTaTtoB NOArOTOBKM AL, BKITKOYEHHbIX B pe3epB YyrnpaBli€HYEeCKNX
Kagpos, Komucensa no (*)OpMI/IpOBaHI/II-O M NOAroToBKe pe3epBa ynpaBlieHYeCKnX KaapoB npuHMMmaeT
peweHne o nepemMelleHnn KaHgnaaToB.

9. PelleHne O nepemelleHMM KaHOWOaToB B MNpefdenax pesepBa  YNpaBleHYecKUX Kaapos
NPUHMMaeTCcs He Yalle 0QHOro pasa B rof.
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